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WELCOME TO NEWCROSS SAFETY




        FIRE AUDITS/ ASSESSMENTS & TRAINING
   [image: image1.jpg]


           MANUAL HANDLING TRAINING
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            FIRST AID & CPR TRAINING
 

       SITE HEALTH & SAFETY AUDITS  
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         H&S SYSTEMS & DOCUMENTATION
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   TOOLBOX TALKS & SAFETY BRIEFS
Contact us on 01789 490741 or email to sales@newcrossintl.co.uk

· You must have a Health & Safety Policy by Law.

· If you employ 5 or more people it MUST be in writing.

· You Health & Safety Statement MUST be signed dated & on display.

· The most at risk from workplace accidents are the PUBLIC not employees as many believe

· Fire risk assessments are required by law, fire certificates issued to larger offices, warehouses, factories and shops are no longer valid.

· Manual Handling training is a statutory requirement by LAW.

· Health & Safety measures do not have to be expensive, simple measures can sometimes suffice.

· Audits are carried out in strict confidentiality.

· The development of “Responsible people” helps spread the Health & Safety load.

· We notify our customers of any changes of status regarding Health & Safety Law. 

· Manuals are updated automatically, and audits ensure the manual integrity is maintained.

· Fire awareness & Fire Warden training available in compliance with the Fire Safety Order.

· Forklift truck courses delivered in compliance with current legislation.

FEATURES OF THE NEWCROSS SERVICE

· NO CONSULTANTS

· FULLY PROFESSIONALLY INDEMNIFIED

· NO SALARY OR HOLIDAY PAY

· ALL INCLUSIVE TRAINING PACKAGES AVAILABLE

· ALL TRAINING DESIGNED & DELIVERED BY NEWCROSS

· ANNUAL or MONTHLY PAYMENT PLANS AVAILABLE

· INDEPENDENT AUDIT SYSTEM AVAILABLE

· ACCREDITED TRAINING

· CUSTOM DESIGNED INHOUSE TRAINING

· REGULARLY UPDATED MANUALS

· 24 HR HELPLINE & ADVICE SERVICE

· SPECIALIST IN TRANSPORT & DISTRIBUTION

· WRITTEN RISK ASSESSMENTS & SAFE SYSTEMS

· FIRE RISK ASSEMENTS /  ASBESTOS RISK ASSESSMENTS

· RANGE OF SUPPORT SERVICES
Penalties for Health and Safety Offences;

The health and safety at work act 1974 section 33 sets out the offences and maximum penalties under health and safety legislation.

Failing to comply with an Improvement/Prohibition notice or a court remedy notice; 

Lower Court Maximum = £20,000 and/or 6 months imprisonment

Higher Court Maximum = Unlimited Fine and/or 2 years imprisonment

Breach of Sections 2 -6 of the Health & Safety at Work which set out the general duties of employers, self employed persons, manufacturers and suppliers to safeguard the health and safety of workers and members of the public who may be effected by work activities.

Lower Court Maximum = £20,000

Higher Court Maximum = Unlimited Fine

Other breaches of the HSW Act, and breaches of the relevant statutory provisions under the act, which includes all health and safety regulations. These impose both general and more specific requirements, such as requirements to carry out a suitable and sufficient risk assessment or to provide suitable personnel protective equipment.

Lower Court Maximum = £5,000

Higher Court Maximum = Unlimited Fine 

On conviction of directors for indictable offences in connection with the management of the company(All the above, by virtue of the HSW Act sections 36 and 37) The courts may also make a disqualification order ( Company Directors Disqualification Act 1986 Sections 1&2) The courts have already exercised this power following health and Safety convictions.

Lower Court Maximum = 5 years disqualification

Higher Court Maximum = 15 years disqualification
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